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In recent years，with the demand of the society and the development of higher 
education，the cultivated dimensions and the depth of the talents majoring in finance 
and economics has been rapidly improved. But over the past two years, State-owned 
enterprises entered a crucial reform stage. Laid-off workers raised and pressure on 
re-employment project extremely burdened. U.S. subprime mortgage crisis has 
seriously affected China's export trade, blocked the momentum of development in 
Chinese coastal areas, reducing the ability to absorb talents. The international and 
domestic macroeconomic situation objectively caused adverse changes in the talent 
market and brought about tremendous difficulties to college students in finance and 
economics. 
Combining the Human Resource Market’s diversified requirements to the 
high-level talents of finance and economics, this thesis begins with Human Resource 
Market theory and Human Capital Input-output theory, and analyses the necessity of 
joining the training mode of financial professional talents in University and the 
Human Resource Market. Combining the analysis and details to the training mode of 
the students of finance and economics in University M, this thesis points out the 
current employment situation of students of Finance and economics and the 
problems existing in the University M. It is able to provide positive strategies in the 
interaction between talents training and Human Resources Market demands on the 
basis of deep analysis of the reason. And also provide finance and economics 
students with the reference of the interaction between training mode reform and 
Human Resources Market by further optimizing the training objectives, teaching 
plans and curricula arrangement. 
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